
The Invitation
Morningside College is seeking a visionary, innovative academic entrepreneur to become its Inaugural 
Dean of the School of Business and Continuing Studies. This exciting deanship offers a student-
centered ambitious leader the opportunity to collaborate with colleagues in ushering in an era of ever-
heightened rigor and a tighter connection with the business world, particularly through expanded 
experiential learning opportunities. Diversity, equity and inclusion are core values for Morningside 
and will be key priorities for the Dean.

The ideal Dean will simultaneously bring successful leadership experience in business and a 
knowledge of the academy to this role. They will lead the development and launch of in-demand 
offerings for traditional undergraduates, adult learners in Continuing Studies, and graduate students. 
Working closely with the College’s Institutional Advancement staff, the Dean will be a vigorous 
resource advocate for the School. 

The successful candidate will hold a minimum of a Master’s degree in a relevant discipline, with a 
terminal degree preferred. The College expects to appoint the new Dean in early December 2020, and 
they will assume their new duties on or about August 1, 2021, subject to negotiation.

The Search for a New Dean
THE SCHOOL OF BUSINESS & CONTINUING STUDIES



ABOUT THE COLLEGE:
A Truly Great Success Story

Overview
Morningside College is widely acclaimed as one of the truly great 
success stories in private higher education. It is located in Sioux 
City, Iowa and recognized for providing undergraduate students 
with exceptional active and experiential learning opportunities on 
a beautiful residential campus. The College is also well regarded for 
its online graduate coursework, flexible post-baccalaureate options, 
and an online bachelor’s degree completion program. 

Morningside offers more than 65 areas of study for undergraduates, 
as well as graduate programs in nursing and education, including a 
100% online Doctor of Nursing Practice Program. Total enrollment 
is over 2,400 students from nearly all 50 states and almost 20 
countries. Amazingly, in the midst of the COVID-19 pandemic, 
the College just recruited its fourth largest undergraduate class 
in history. Morningside offers robust study abroad and May 
Term programs that give students the ability to personalize their 
education and access a global network of opportunities. 

Under President John Reynders’ spectacular leadership, the College 
has enjoyed two decades of significant change, growth, and success 
that include achieving record enrollment numbers, exceeding goals 
for three historic multi-year fundraising campaigns, increasing 
varsity athletics to 28 teams that routinely compete for conference 
and national honors, and completing nearly $70 million in campus 
improvements. Considering that Iowa is one of the nation’s 
most competitive higher education marketplaces, Morningside’s 
achievements are even more noteworthy. 

The College is located on a picturesque 69-acre campus in the heart 
of Iowa’s fourth largest city, offering students a safe and serene 
setting, as well as quick access to a thriving community with many 
professional and personal opportunities. Morningside is proud 
to serve as a regional resource for the Siouxland area, offering 



theatrical and music performances to the public; hosting public 
events, political debates and nearly every major U.S. presidential 
candidate of the last two decades; and providing many other 
activities, camps, and services. 

A vital component of carrying out Morningside’s mission is 
providing outstanding active and experiential learning for students 
across all disciplines. This element is accomplished through 
project-based learning, skills labs, travel, the Morningside May 
Term program, encouraged participation in co-curricular activities, 
and much more. Such learning allows students to become more 
well-rounded and engaged with the larger world. 

Perhaps what most sets Morningside apart is the strong sense of 
connectedness on campus. Every first-year student is invited to 
dinner at the president’s home during their first semester. Students 
are ardent supporters of one another in all activities. When asked 
what word best describes Morningside, those who know it frequently 
say “home” or “family.” It’s a welcoming and wonderful thing to be 
part of this engaged community of learners. 

Morningside employs more than 250 people, including almost 
80 full-time faculty members for its graduate and undergraduate 
programs. Morningside faculty are committed to their work, with 
72% holding the most advanced degree in their field. The College’s 
faculty also includes nearly 160 well-credentialed adjuncts, many 
of whom deliver courses in Continuing Studies. Morningside offers 
competitive compensation packages for both faculty and staff. The 
College is fully accredited by The Higher Learning Commission. 

MISSION STATEMENT
The Morningside College experience cultivates a passion for 
lifelong learning and a dedication to ethical leadership and civic 
responsibility. 

VISION STATEMENT
The College is a student-centered participatory community, offering 
a liberal arts curriculum combined with a diverse array of practical 
experiences. The goal is the development of the whole person 
through an emphasis on critical thinking, effective communication, 
cultural understanding, practical wisdom, spiritual discernment, 
and ethical action. The Morningside College graduate is equipped 
for both personal and professional success.



THE SCHOOL OF BUSINESS & CONTINUING STUDIES
While the Inaugural Deanship of the Morningside College School of Business and 
Continuing Studies is a new post, Morningside has been offering value-added business 
programs at its Sioux City campus and online through Continuing Studies for quite 
some time. The Department of Accounting and Business, as well as Continuing Studies, 
has been housed in the School of Professional Studies. This fall, there are 310 students 
enrolled in the Department’s programs. 

The Accounting and Business Department offers majors in Business Administration 
(B.A. and B.S.), Marketing as well as emphasis areas in Finance and Management. It 
also offers majors in Public and Managerial Accounting. 

The Department of Organizational Management offers an online Bachelor of Science 
program with working adults as its primary audience. The program is offered in a 
convenient eight-week format. Applicants must have completed at least 50 hours with a 
minimum GPA of 2.25. At least two years of work or volunteer experience is required. 

The decision to establish a new Deanship and School of Business and Continuing 
Studies is designed to build on the strengths of the past and turbocharge the new School 
with increased enrollment, a stronger relationship with the business community, new 
market-demand offerings, increased resources for the school, heightened rigor, and 
programs that reflect more intentionally the practical side of business. The Continuing 
Studies program must be rejuvenated and become a central feature of the new School. 

This pending hire has been described as one of the most important ones Morningside 
will make, reflecting the enormous opportunity that awaits the new Dean. 
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POINTS OF DISTINCTION

Culture
Morningside College is an excellent example of Peter Drucker’s wisdom – that culture supersedes strategy. 
It is common for institutions to claim a student-centered ethos. What makes Morningside’s culture 
remarkable is the extraordinary way in which the College lives out that focus. When one walks on campus, 
the dedication to students is palpable.

The second aspect of the College’s culture is the extent to which faculty and staff are encouraged to 
dream and innovate. President Reynders is a goal-oriented chief executive. One of the hallmarks of 
his leadership that is imbued throughout Morningside is an artful balance of goal attainment and the 
freedom to be entrepreneurial in pursuing objectives. Culture has driven Morningside’s success. 

Fast Facts

• Morningside is consistently named to the top half of U.S. News Regional Universities – Midwest. 

• The College was named to Forbes List of Grateful Grads.

• Morningside has had a job and graduate school placement rate of 99% for nearly a decade.

• The College has completed nearly $70 million in capital improvements over the past 15 years. 

• The Morningside College Vision 2020 capital campaign, with a $50 million goal, wrapped up in May 
2020 and raised more than $66 million.

• Morningside boasts one of the best alumni giving rates among Midwest colleges and universities, with 
more than 20% of alumni making gifts each year.

• All Morningside students are required to complete one May Term before graduation, allowing all 
students to take at least one class simply for the love of learning; May Term options range from on 
campus offerings to international travel opportunities. 

• 71% of the full-time faculty in the School of Business and Continuing Studies hold terminal degrees.

• Nearly every full-time faculty member in the School has had substantial practitioner experience in 
his/her chosen field before joining the faculty. Many of the adjunct faculty in Continuing Studies are 
current practitioners.

• Last year (2019-2020) a new Marketing Major was created based on industry demanded skills and 
certifications.

• The School offers exciting domestic and international travel opportunities which may be funded with 
travel grants and scholarships. 

• Students in the School have the chance to conduct research alongside faculty members, which 
provides an advantage in graduate school applications or entry into the workforce. Students may have 
the chance to present their research at the Morningside College Palmer Research Symposium, the 
Summer Undergraduate Research Program, or at regional and national events. 

• The School offers a Comprehensive Professional Development Program that begins in the first year and 
results in approximately 75% of graduates having an internship experience prior to commencement. 

• Business alumni are very marketable, with graduates accepting positions at companies including 
Wells Fargo, 3M, Berkshire Hathaway, Tyson Foods, TD Ameritrade, Wells Blue Bunny, Sterling 
Computers, and Great West Casualty. 

              (continued on next page)



• The Accounting majors prepare students to seek CPA, CMA, and CFE designation. These graduates are in 
high demand, having secured admission to graduate school as well as employment with organizations such 
as BKD, Eide Bailey, Ernst and Young, KPMG, RSM, and Williams and Company.

• The School offers five active clubs and organizations to suit most any professional and personal interests:

The Collegiate Entrepreneur Group – spreads the spirit of entrepreneurship across the campus. 

The Investment Club – actively investing and learning about the field.

The Accounting Club – exposes students to academic and career issues related to the field; is a 
networking tool for students. 

The Student Ad Agency – recently launched as part of the new Marketing major; works on projects  
for the campus and small businesses. 

Business Honors - the first departmental honors program at the College; involves conference 
presentations, travel experiences, CEO in The Classroom and Entrepreneur in Residence. 

Awards & Recognition

• Morningside CEO Group students have won multiple national contests: the Collegiate Entrepreneurs 
Organization 2016 Pitch Competition; the 2015 Future Founders UPitch Competition and the 2014 Google for 
Entrepreneurs Startup Weekend. A Group student was also a 2019 NPR “How I Built This” Fellow.

• Business Honors teamed last year with Sterling Computers to offer the first annual Morningside Business 
Networking and Case Competition. Senior honors research theses have been published and have resulted in 
jobs at advanced levels. Three honors graduates have launched businesses based on their honors theses.

• Iowa Society of CPAs Team Recipient State Award, May 2020 and May 2019: Iowa CPAs Month of Service 
Community Spirit Award, Morningside College Accounting Club.

• 1st place & $500 stipend--Sterling Business Case Regional Competition, October 2019, Morningside College 
Accounting Club.

• Iowa CPA State Education Foundation $2,500 Scholarship, May 2020, May 2019, and May 2017 (one of four 
Iowa competitive scholarship recipients).            

            



THE SIOUX CITY METRO 
A “Great Place” with a Five-Star Quality of Life

The new Dean of the School of Business and Continuing Studies will 
live in the bustling tri-state metropolitan area of 170,000 people, the 
hub of which is Sioux City, home to Morningside College. As one of 
the Iowa Department of Cultural Affairs’ inaugural “Great Places,” 
Sioux City is located on the Missouri River among the picturesque 
Loess Hills. The City sits amidst the boundaries of three jurisdictions, 
two of which made MoneyRates.com’s 2019 top ten best states to raise 
a child – Iowa and South Dakota. 

Morningside College is proud to be at the center of this warm and 
welcoming city, offering the best of two worlds: a small campus 
community with access to most of the amenities you would expect of 
a large city.

Over the last decade, Sioux City has undergone significant growth 
and change with a number of major economic development projects 
in progress and on the horizon. The Sioux City Reinvestment District 
has spawned a revitalization of the downtown and riverfront area, 
with more plans for renovations in historic buildings and a proposed 
performing arts center. 

Siouxland truly serves as a wonderful home for Morningside. The 
community is a strong source of support for students, showing up 
in droves for events and activities, offering internships and active 
learning opportunities, employing graduates, and more. It’s a 
supportive environment where the College and its students thrive.

Recent third-party accolades for Sioux City, the region and Iowa include:

• SmartAsset.com ranked Sioux City one of the nation’s “Top Ten 
Most Livable Small Cities”. 

• In 2019 The Iowa Department of Cultural Affairs re-designated 
Sioux City as an “Iowa Great Place”. 

• U.S. News and World Report just recognized Iowa as the # 2 “Best 
State for Opportunity”. 

• This year Iowa ranked as the # 1 state in the U.S for jobs, 
according to Bureau of Labor Statistics. 

• MSN ranked Sioux City’s Cone Park the Best New Tourist 
Attraction in Iowa. 

• In 2018 Sioux City won a Healthy Hometown Community Award, 
which recognizes the City for its accomplishments in health 
improvement initiatives.

      (continued on next page)



Cost of Living: The cost of living in Sioux City is well below both the national and Iowa average, with 
median home prices at $115,000.

Schools: The Sioux City Community School District offers families a wide array of learning options for 
students, as does the South Sioux City Community School District in Nebraska. Nearby Sergeant Bluff boasts 
a school district ranked in Iowa’s top 25, and Dakota Valley School District in Dakota Dunes was recently 
ranked in South Dakota’s top 10 school districts. There are also a number of private school options in the area, 
including Bishop Heelan Catholic Schools, Siouxland Christian School and St. Paul’s Lutheran School. 

Healthcare: Sioux City offers two large hospitals in Unity Point Health – St. Luke’s and MercyOne. 
Dakota Dunes, SD, offers a large medical campus with a variety of specialty care options, and South 
Sioux City recently opened a large, state-of-the-art surgical center. Large research healthcare facilities 
are only 90 minutes away in Omaha and Sioux Falls. 

Retail: Sioux City is home to more than 100 national retailers and locally owned stores, including Target, 
Fleet Farm, Old Navy, Gordman’s, and Scheels.

Sports: In addition to the robust athletics program right on campus, Morningside is home to a Tier 
1 junior ice hockey team called the Sioux City Musketeers, a professional baseball team called the 
Sioux City Explorers, and a professional indoor football team called the Sioux City Bandits. For active 
individuals, there is a wide variety of fitness centers, recreation complexes, ice skating rinks, frisbee golf, 
rec leagues, traveling teams, snow tubing, and much more.

Food: Sioux City’s restaurant scene features a wide array of options from highly acclaimed up-scale 
dining to national chains and vibrant local fare. During warmer weather months, you can also enjoy the 
Sioux City Farmer’s Market on Wednesdays and Saturdays, as well as several area food trucks – including 
a few that park adjacent to campus.

Outdoors: Sioux City is home to a beautiful state park with several other state parks just a short drive 
from the city. There are also several parks and trails throughout the city.

Culture & Entertainment: National music acts, Broadway shows, and other entertainment are frequent 
headliners in Sioux City. The Orpheum, Tyson Events Center, and the Hard Rock Hotel and Casino 
regularly bring outstanding entertainment options to the Sioux City area. Recent performers include 
Post Malone, Flo Rida, Pitbull, and Brad Paisley.

Travel & Transportation: Sioux City offers an accessible regional airport with daily flights to major 
international airports including Chicago O’Hare. Additionally, both Sioux Falls and Omaha are a 
90-minute drive and offer air travel options. Sioux City also has a variety of public transportation options 
including Uber and Lyft. 



CHALLENGES & OPPORTUNITIES

Integration: As the Inaugural Dean of the new School of Business and Continuing Studies, the 
individual appointed to this role will have the opportunity to establish the School as a leader in 
business and related education at Morningside College. Taking the disparate areas of Accounting, 
Business Administration, and Continuing Studies (e.g., the Bachelor of Science in Organizational 
Management Program) and integrating them into a cohesive and coherent set of offerings in the 
School is a foundational goal for the new Dean’s first year and beyond. 

Talent, Retention, Ideas, and Engagement: The Dean will build on a talented faculty and 
administrative team, a growing interest in Business courses and programs, and a nascent Continuing 
Education area as they takes office. Ensuring faculty and student retention are key initiatives for 
the Dean and their senior leadership team, as is taking an array of promising ideas and programs 
and operationalizing them for the School. The academic disciplines that will be overseen by the 
Dean have tended to operate independently; more interdisciplinary collaboration would be desirable 
and will position the programs for even greater success. A greater degree of engagement between 
undergraduate and graduate programs will also strengthen the departments as they are brought 
under the umbrella of the new School of Business and Continuing Studies. 

Enrollment Growth in Continuing Studies: The Dean should bring a vision for Continuing Studies, 
including an expanded focus on non-traditional enrollment trends and adult learners that will 
allow programs to grow and develop beyond their current enrollment levels. New program offerings, 
including those offered via online delivery, will add to the portfolio. 

Diversity, Equity, and Inclusion: These are core values of the College that the Dean is expected to 
exemplify and advance. In his June 2020 memo to the College community, President Reynders 
emphasized that diversity, equity, and inclusion are ingrained in the College’s mission: “to cultivate 
a passion for lifelong learning and a dedication to ethical leadership and civic responsibility.” 
The Dean of the School of Business and Continuing Studies will be an advocate and a catalyst for 
inclusiveness and will work to promote these values among faculty, students, and staff. 

Partnerships: As a partnership builder, the Dean will serve as a bridge between the College and 
the business community, and they will capitalize on the College’s location in Sioux City and in the 
tristate area. The successful candidate will have a pulse on industry trends and the personality to 
build broad and deep connections with business leaders in the area.
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Lincoln Center: While the College has invested substantially in facilities 
improvements under President Reynders’ leadership, Lincoln Center (the home 
of the Accounting and Business Administration departments) is in need of 
significant refurbishing and renovation to bring it to the caliber of a top-tier 
Business & Continuing Studies facility. Fundraising for this important investment 
will be a centerpiece of the College’s next capital campaign, with the Dean of the 
School of Business and Continuing Studies as an important advocate.

THE POSITION

Credentials
Candidates for the position of Dean of the School of Business and Continuing 
Studies should possess a minimum of a master’s degree in a relevant discipline, 
with a terminal degree preferred. 

Characteristics and Experiences
Business and Academia: The ideal candidate will possess successful experience 
in both academia and in a business setting. An understanding of leadership 
challenges and opportunities in both the higher education environment and in 
business will position the new Dean to most effectively step into this important 
role as the Inaugural Dean of the School of Business and Continuing Studies. 
A Dean with wisdom regarding the complexities of higher education and the 
first-hand, real-world experience of leadership in a business context will most 
successfully be able to navigate this new role. In both settings, the individual will 
have displayed transparency, collaboration, and the highest degree of integrity. 

A Visionary Academic Entrepreneur: The new dean will be an innovative change 
agent who is entrepreneurial, student-centered, creative, and aspirational. 
They will seek new partnerships both internally and externally, will lead the 
development of programs that align with market needs, and will advance 
the School’s standing in the College and in the local and regional business 
communities of Sioux City, Des Moines, Omaha, and beyond. 

Enrollment and Financial Support: The Dean will generate enthusiasm and 
visibility for the School that results in increased enrollments in Accounting, 
Business Administration, and Continuing Studies programs and financial support 
that will enhance student scholarships, facilities improvements, and the overall 
student experience, including expanded regional, national, and international 
opportunities. The successful candidate will demonstrate a successful enrollment 
track record in the traditional and non-traditional arenas. With respect to 
Continuing Studies, they must be a catalyst for new programs and initiatives.

Experiential Learning: A track record of success in developing and implementing 
experiential learning opportunities is an important component of the successful 
candidate’s portfolio. While students in Business and Continuing Studies already 
have access to internships and externships, broadening the array of companies 
and organizations that hire Morningside students and graduates is a key goal for 
the new Dean.        
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Collegial, Open-Minded Leader: At Morningside College, deans are 
hands-on leaders who achieve success in partnership with colleagues, 
students, and other internal and external stakeholders. Faculty and 
staff pride themselves on their reputation as “doers,” and a Dean with 
the same approach will be most successful. Morningside College desires 
a Dean of Business and Continuing Studies who is personable, listens 
carefully, is open-minded to new ideas, and builds on the warm, welcoming 
environment for which the College is known. 

Small, Interdisciplinary Culture: Other key attributes are an 
understanding of the nuances of small colleges, an appreciation for the 
ways in which the liberal arts and business complement each other, and 
an affinity for the culture of the Midwest and the personalized experience 
that Morningside College provides to its students. 

NOMINATIONS & APPLICATIONS
Review of applications will begin immediately and will continue until the 
position is filled. The desired appointment date is early December 2020, 
and the successful candidate will assume their new duties on or about 
August 1, 2021, subject to negotiation.

For fullest consideration, application materials should be received 
by November 2, 2020. Candidates are encouraged to review this search 
profile, which contains detailed information about the College and the 
position. The College welcomes the candidacies of women and people 
from underrepresented groups. 
 
Applications must include a letter of interest, CV/resume, and five 
professional references with email addresses and telephone numbers. 
References will not be contacted without the applicant’s authorization. 
Application materials should be sent electronically (MS Word or PDF) to 
MorningsideDeanBusiness@agbsearch.com.

Confidential inquiries, nominations, and referrals may be directed to:
Mr. Frederick V. Moore, Executive Search Consultant
Fred.moore@agbsearch.com/712.299.2544

and

Dr. Melissa K. Trotta, Associate Managing Principal
Melissa.trotta@agbsearch.com/202.380.8927

Morningside College is an equal opportunity employer and does not 
discriminate against qualified applicants on the basis of race, color, creed, 
religion, ancestry, age, sex, marital status, genetic information, sexual 
orientation, national origin, disability, gender identity, or veteran status. 
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