
EXECUTIVE SUMMARY
Morningside College is seeking applications for the position of 
Dean of the Sharon Walker School of Education. The next dean 
of the Walker School of Education must be a practical visionary 
with a commitment to life-long learning and the development 
of students at all levels of the enterprise. The dean must be a 
consensus builder and a supportive leader that can enable faculty 
and staff to stretch beyond past work and current capacity.

Successful candidates will demonstrate P-12 teaching or 
leadership experience as well as significant faculty experience 
and scholarship. Demonstrated higher education leadership and 
management at least at the department chair level is required. 
Accreditation and licensure program experience is required. 
Capacity to engage with external stakeholders, including Area 
Education Agencies, is essential. The terminal degree is required.

The Morningside 
College experience 

cultivates a 
passion for lifelong 

learning and a 
dedication to 

ethical leadership 
and civic 

responsibility.

The Search for a New Dean
THE SHARON WALKER SCHOOL OF EDUCATION 



ABOUT THE COLLEGE
Morningside College, widely acclaimed as one of the truly great 
success stories in private higher education, invites applications 
and nominations for the deanship of its Sharon Walker School of 
Education. Named for accomplished alumnae, generous benefactor 
and passionate teacher Sharon Walker, the Walker School of 
Education is a rare opportunity for distinguished educators 
who aspire to build on the rich teacher education tradition at 
Morningside. 

Morningside is a private college located in Sioux City, IA, 
recognized for providing undergraduate students with exceptional 
active learning experiences on a beautiful residential campus. The 
College is also well regarded for its online graduate coursework, 
flexible post-baccalaureate options, and an online bachelor’s degree 
completion option. 

Morningside offers more than 65 areas of study for undergraduates, 
as well as graduate programs in nursing or education, including a 
100% online Doctor of Nursing Practice program. Total enrollment 
is approximately 2,700 students from nearly all 50 states and almost 
20 countries.  Morningside offers robust study abroad and May Term 
programs that give students the ability to personalize their education 
and access a global network of opportunities. 

Under President John Reynders’ spectacular leadership, the College 
has enjoyed two decades of significant change, growth, and success 
that include achieving record enrollment numbers, exceeding 
goals for three large multi-year fundraising campaigns, increasing 
varsity athletics teams to 28 that routinely compete for conference 
and national honors, and completing nearly $70 million in campus 
improvements. Considering that Iowa is one of the nation’s 
most competitive higher education marketplaces, the College’s 
achievements are even more noteworthy. 

The College is located on a picturesque 69-acre campus in the 
heart of Iowa’s fourth largest city, offering students a safe and 
serene setting, as well as quick access to a thriving community 
with many professional and personal opportunities. Morningside 
is proud to serve as a regional resource for the Siouxland area, 
offering theatrical and music performances to the public; hosting 
public events, political debates, and nearly every major presidential 
candidate of the last two decades; and providing many other 
activities, camps, and services. 



A vital component of carrying out Morningside’s mission is 
providing outstanding active learning for students across all 
disciplines. This element is accomplished through project-based 
learning, skills labs, travel, the Morningside May Term program, 
encouraged participation in co-curricular activities, and much 
more. Such learning allows students to become more well-rounded 
and engaged with the larger world.

Perhaps what most sets Morningside apart is the strong sense of 
connectedness on campus. Every first-year student is invited to 
dinner at the president’s home their first semester. Students are 
staunch supporters of one another in all activities. When asked 
what word best describes Morningside, those who know it frequently 
say “home” or “family.” It’s a welcoming and wonderful thing to be 
part of this supportive community of learners.

Morningside employs more than 250 people, including almost 
80 full-time faculty members for its graduate and undergraduate 
programs. Morningside faculty are committed to their work, with 72% 
holding the most advanced degree in their field. The College’s faculty 
also includes nearly 160 well credentialed adjuncts, many of whom 
deliver The Sharon Walker School of Education’s graduate programs. 
Morningside offers competitive compensation packages for both 
faculty and staff, including the Sharon Walker Faculty Excellence 
Awards and the Thompson Staff Excellence Awards, which recognize 
three faculty and five staff each year and include a cash prize. 

Morningside College is fully accredited by The Higher Learning 
Commission. 

MISSION STATEMENT
The Morningside College experience cultivates a passion for 
lifelong learning and a dedication to ethical leadership and civic 
responsibility. 

VISION STATEMENT
The College is a student-centered participatory community, offering 
a liberal arts curriculum combined with a diverse array of practical 
experiences. The goal is the development of the whole person 
through an emphasis on critical thinking, effective communication, 
cultural understanding, practical wisdom, spiritual discernment, 
and ethical action. The Morningside College graduate is equipped 
for both personal and professional success.



THE SHARON WALKER SCHOOL OF EDUCATION
Morningside has a long history of providing high quality teacher education programs. 
Today, the Walker School of Education prepares teachers at both the undergraduate and 
graduate levels. The School offers the Bachelor of Arts, Bachelor of Science, Bachelor 
of Music Education, and Master of Arts in Teaching. The School is fortunate to have 
an outstanding cadre of 14 full-time faculty, 87 adjunct faculty and 12 academic staff. 
The adjunct faculty are extraordinarily dedicated, having taught, on average, nearly 16 
semesters for the College. It enrolls 150 undergraduates, 46 students in the two alternative 
teacher preparation programs discussed below and 1,191 graduate students. The Walker 
School’s programs are fully accredited by the Iowa Department of Education. 

The Walker School of Education undergraduate teacher education programs offer 
majors to prepare candidates to teach in the following areas: elementary education, 
K-8 Instructional Strategist I, 5-12 Instructional Strategist I, K-8 art, 5-12 art, K-8 music, 
5-12 music, and 5-12 English, mathematics, American and world history, American 
government, Spanish, biology, chemistry, agricultural education and all science. In 
addition, candidates can earn endorsements in K-12 ESL, 5-8 middle school, K-8 and 
5-12 reading, and K-12 coaching. 

The Walker School of Education also offers 12 endorsement programs at the graduate 
level. The teacher education programs are among the largest and most successful at 
Morningside. 

The Walker School is innovative, as reflected in two alternative teacher preparation 
programs: (1) An undergraduate teacher intern program for individuals who possess a 
baccalaureate degree in a content field and who want to become certified as a secondary 
teacher (one of two such programs in Iowa); and (2) a “fast track” program for special 
education licensure is being offered for the first time this fall (the only such program in 
the state). These two programs allow individuals with an existing bachelor’s degree in a 
non-teaching field to become licensed teachers in Iowa in less than two years. 

The Dean of the Sharon Walker School of Education leads the faculty and academic 
staff of the school. There are three Department Heads reporting to the dean: 
The Teacher Intern Program, the Special Education Certification Program and 
Undergraduate Education. The dean will serve as the Department Head for Graduate 
Education. The academic staff in the School reports to the dean, who in turn reports to 
the Interim Vice President for Academic Affairs.
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The Walker School’s mission and vision align with the College’s mission and vision in myriad ways. 
First, the effective educator must display ethical leadership and civic responsibility in ensuring 
that each and every student learns. Second, the undergraduate program requires that effective 
educators must have a solid background in the liberal arts in order to develop and implement 
appropriate learning experiences for their students. Teacher education candidates at Morningside 
must demonstrate critical thinking, communication, and cultural understanding to reflect on their 
teaching and their students’ learning and to make sound curricular decisions. Through multiple field 
experiences in diverse settings, teacher candidates expand their repertoire of strategies to help all 
students learn. 

The Sharon Walker School of Education has long been known as an innovator in its approach to 
graduate programs.  Early on, the College developed a unique program for delivering graduate programs 
to students at a distance, particularly in areas of Iowa where there was little or no access to graduate 
education. The College developed cooperative graduate programs with eight of the eleven Iowa Area 
Education Agencies (AEAs) through which teachers in those regions could earn specific graduate 
endorsements and degrees while continuing to teach in their home school districts. 

Full-time faculty developed courses for the approved graduate programs and then served as course 
facilitators (mentors) for adjunct faculty (companion teachers) who taught the courses off campus. 
Training for adjunct faculty was provided on a regular basis, not only for the specific course but also 
for the conceptual framework and program policies and procedures. This system assured that students 
had equivalent experiences on and off-campus. In addition, full-time faculty taught some of the courses 
off campus or via the Iowa Communications Network (ICN). All adjunct graduate faculty teaching 
assignments are recommended by the Lead Academic Coordinators (five) to the dean who approves all 
hiring and staffing. The graduate programs have been quite successful. Since 2000, the percentage of 
revenue arising from these programs has increased from 4% of the College’s budget to 13% today.

The Walker School of Education continues to have a major impact on education in Iowa through 
its undergraduate and graduate teacher preparation programs. Faculty in professional education 
programs remain current in their fields of expertise not only through faculty development activities 
but also through collaborative and consultative work with P-12 schools. The undergraduate program 
provides a solid foundation for pre-service teachers, while the graduate program expands and 
enhances the knowledge, skills, and dispositions of in-service teachers. The Sharon Walker School 
of Education conceptual framework guides the development, implementation, and assessment of 
students and programs at both levels. 

SHARON WALKER SCHOOL OF EDUCATION MISSION STATEMENT
The Sharon Walker School of Education at Morningside College aspires to cultivate highly effective 
educators who are committed to the belief that every student will learn.

VISION STATEMENT
Based on our commitment to the belief that every student will learn, the vision of the Sharon 
Walker School of Education at Morningside College is to cultivate highly effective educators who 
are collaborative and reflective, demonstrate ethical educational leadership, respect and support 
diversity, use current evidence-based practices, and value life-long learning. 



MORNINGSIDE & WALKER SCHOOL OF EDUCATION 
POINTS OF DISTINCTION

Culture
In describing the importance of organizational culture, the famed 
management guru Peter Drucker said that culture trumps strategy. 
Drucker was not saying strategy is unimportant. He was simply noting a 
truth – that culture is an all-important variable in determining whether 
a business, a hospital, a non-profit agency or a college is successful.
 
Morningside College is an excellent exemplar of Drucker’s wisdom. 
During the listening sessions that formed the basis for this Search 
Profile, participants repeatedly spoke of the College’s distinctive culture. 
It is common for institutions of higher learning to claim a student-
centered focus. Morningside’s culture is remarkable because it lives out 
that focus to an extraordinary degree. When one walks on campus, the 
dedication to students is palpable. 

The second aspect of the College’s culture is the extent to which faculty 
and staff are encouraged to dream and innovate. President Reynders is 
a goal oriented chief executive to be sure. One of the hallmarks of his 
leadership that has become imbued throughout Morningside is an artful 
balance of goal attainment and the freedom to be entrepreneurial in 
pursuing objectives. Culture has driven Morningside’s success. 



Additional Points of Distinction

• The Walker School of Education has won two seven figure Title III grants: 

 » National Professional Development Grant—$1.2 million, 2007-2013 (“Project Unlimited 
Proficiency”). 

 » National Professional Development Grant—$1.7 million, 2012-2018 (“Project Proficient”).

• Morningside is consistently named to the top half of U.S. News Regional Universities – Midwest. 

• The College was named to Forbes List of Grateful Grads.

• Morningside has had a job and graduate school placement rate of 99% for nearly a decade.

• Morningside has completed nearly $70 million in capital improvements over the past 15 years, 
including new construction of Buhler Rohlfs Hall where the Sharon Walker School of Education 
is housed.

• The Morningside College Vision 2020 capital campaign with a $50 million goal will wrap up in May 
2020; it has currently raised more than $66 million.

• Morningside boasts one of the best alumni giving rates among Midwest universities, with more than 
20% of alumni making gifts each year.

• As part of its active learning environment, Morningside offers several co-curricular programs 
specifically for education students, including the Iowa State Education Association – Student 
Program, Teachers Inspiring Exceptional Students (TIES) Club, Morningside Middle Level Educators 
Club, and Kappa Delta Pi. 

• Morningside’s Omicron Delta Kappa chapter puts on a student-run event called Into the Streets each 
year that organizes more than 800 students to volunteer at 80 different organizations throughout 
Siouxland for a day of service. Education students are active participants in this event.

• All Morningside students are required to complete one May Term before graduation, allowing all 
students to take at least one class simply for the love of learning; May Term options range from on-
campus to international travel opportunities.  

• In 2019, Morningside launched a project-based learning initiative in partnership with Western Iowa 
Tech Community College called Project Siouxland, which allows students to work with a community 
partner to complete a real-world project; this unique program has garnered national attention and 
has potential to offer new and expanded opportunities for Morningside’s education programs.

• Morningside welcomed its third largest freshman class in history during fall of 2019. 

• The Walker School’s graduate education program serves as an important resource for providing Iowa 
educators with continuing education options, including a strong relationship with PBS TeacherLine. 

• Notable Walker School of Education Faculty Achievements and Recognitions: 

 » Sharon Walker Faculty Excellence Award (2010, 2013 and 2015). 

 » William C. Yockey Departmental Assessment Award (2016, 2017 and 2018).

 » William C. Yockey Faculty Assessment Award (2017). 



THE SIOUX CITY METRO 
A “Great Place” with a Five-Star Quality of Life

The new Dean of the Sharon Walker School of Education will live in 
a bustling five-county metropolitan area of 170,000 people, the hub 
of which is Sioux City, home to Morningside College. As one of the 
Iowa Department of Cultural Affairs’ inaugural “Great Places,” Sioux 
City is located on the Missouri River among the picturesque Loess 
Hills.  The City sits amidst the boundaries of three jurisdictions, two 
of which made MoneyRates.com’s 2019 top ten best states to raise a 
child – Iowa and South Dakota. 

Morningside College is proud to be at the center of this warm and 
welcoming city, offering the best of two worlds: a small campus 
community with access to most of the amenities you would expect of 
a large city.

Over the last decade, Sioux City has undergone significant growth 
and change with a number of major economic development projects 
in progress and on the horizon. The Sioux City Reinvestment District 
has spawned a revitalization of the downtown and riverfront area, 
with more plans for renovations in historic buildings and a proposed 
performing arts center. 

Siouxland truly serves as a wonderful home for Morningside. The 
community is an epic source of support for students, showing up 
in droves for events and activities, offering internships and active 
learning opportunities, employing graduates, and more. It’s a 
supportive and wonderful environment where the College and its 
students thrive.

Recent third-party accolades for Sioux City, the region and Iowa 
include:

• SmartAsset.com ranked Sioux City one of the nation’s “Top Ten 
Most Livable Small Cities”. 

• In 2019 The Iowa Department of Cultural Affairs re-designated 
Sioux City as an “Iowa Great Place”.  

• U.S. News and World Report just recognized Iowa as the # 2 “Best 
State for Opportunity”. 

• This year Iowa ranked as the # 1 state in the U.S for jobs, 
according to Bureau of Labor Statistics. 

• MSN ranked Sioux City’s Cone Park the Best New Tourist 
Attraction in Iowa.  

• In 2018 Sioux City won a Healthy Hometown Community Award, 
which recognizes the City for its accomplishments in health 
improvement initiatives.



Cost of Living: The cost of living in Sioux City is well below both the national and Iowa average, with 
median home prices at $115,000.

Schools: The Sioux City Community School District offers families a wide array of learning options for 
students, as does the South Sioux City Community School District in Nebraska. Nearby Sergeant Bluff boasts 
a school district ranked in Iowa’s top 25, and Dakota Valley School District in Dakota Dunes was recently 
ranked in South Dakota’s top 10 school districts. There are also a number of private school options in the area, 
including Bishop Heelan Catholic Schools, Siouxland Christian School and St. Paul’s Lutheran School. 

Healthcare: Healthcare: Sioux City offers two large hospitals in Unity Point Health – St. Luke’s and 
MercyOne. Dakota Dunes, SD, offers a large medical campus with a variety of specialty care options, 
and South Sioux City recently opened a large, state-of-the-art surgical center. Large research healthcare 
facilities are only 90 minutes away in Omaha and Sioux Falls. 

Shop: Sioux City is home to more than 100 national retailers and locally owned stores, including Target, 
Fleet Farm, Old Navy, Gordman’s, and Scheels.

Sports: In addition to the robust athletics program right on campus, Morningside is home to a Tier 
1 junior ice hockey team called the Sioux City Musketeers, a professional baseball team called the 
Sioux City Explorers, and a professional indoor football team called the Sioux City Bandits. For active 
individuals, there are a wide variety of fitness centers, recreation complexes, ice skating rinks, frisbee 
golf, rec leagues, traveling teams, snow tubing, and much more.

Food: Sioux City’s restaurant scene features a wide array of options from highly acclaimed up-scale 
dining to national chains and vibrant local fare. During warmer weather months, you can also enjoy the 
Sioux City Farmer’s Market on Wednesdays and Saturdays, as well as several area food trucks – including 
a few that park adjacent to campus.

Outdoors: Sioux City is home to a beautiful state park with several other state parks just a short drive 
from the city. There are also several parks and trails throughout the city.

Culture & Entertainment:  National music acts, Broadway shows, and other entertainment are frequent 
headliners in Sioux City. The Orpheum, Tyson Events Center, and the Hard Rock Hotel and Casino 
regularly bring outstanding entertainment options to the Sioux City area. Recent shows include Post 
Malone, Flo Rida, Pitbull, and Brad Paisley.

Travel & Transportation: : Sioux City offers an accessible regional airport with daily flights to major 
international airports including Chicago O’Hare. Additionally, both Sioux Falls and Omaha are a 
90-minute drive and offer air travel options. Sioux City also has a variety of public transportation options 
including Uber and Lyft. 



CHALLENGES & OPPORTUNITIES

The Sharon Walker School of Education has been an important and outsized component of the 
growth and development of Morningside College.  Programmatically, the Walker School of Education 
has historically led the College into graduate level work.  Only the School of Nursing has followed 
that thrust and it has now led the college into professional doctoral work. Educators prepared by 
Morningside College are the largest group of professional educators in the region and are highly 
regarded as strong educators and as effective school and instructional leaders in the region.

Morningside College is known for its strong student centered and student supportive collegiality 
and openness. This intentionally built culture is exemplified and extended in the undergraduate 
programs of the Sharon Walker School of Education.  An important and significant challenge for the 
next Dean of the School is to maintain this environment of collegiality, mutual support, and student-
centeredness in the undergraduate program and extend it throughout all units in the Walker School 
of Education under its new structure to build a collaborative focus on excellence. Maintaining a 
strong open-door policy and consistent access to professors and advisors for students at all levels of 
the program is critical to the continuation of the institutional culture.

The graduate programs and the online programs in the Walker School of Education have developed 
separately from other components of the school.  The expansion of these programs is responsible for 
the enrollment growth of the school and now provide 13% of the college’s revenue.  Yet its enrollment 
declines in recent years indicate a need to review and renew program characteristics, the overall 
approach of the program, and all enrollment management activities and processes. 

The opportunity to forge a cohesive Walker School of Education from diverse instructional groupings 
awaits a new dean. A full school plan must be developed that further defines the niche of the 
Sharon Walker School of Education. That plan will also necessarily require strong partnerships with 
academic support units such as the Registrar. Following a model established by the development of 
the School of Nursing, the Dean of the Walker School of Education will also serve as the department 
chair of graduate programs.

The next Dean of the Walker School of Education must enable personnel to work across program 
certification and degree levels for the full benefit of all students. The next dean will need to develop a 
school that operates from a unified focus on student advisement, mentorship and guidance.

While the Walker School of Education will continue its development of undergraduate initial 
certification/licensure students, developing return paths for students to continue their professional 
development will clearly need to be a new aspect of the work of the school.



A new dean will face the challenge of continuing to build strong graduate 
programs through varied delivery mechanisms and with new regional audiences 
in response to regional and statewide needs. 

It is clear that a very significant component of the regional professional education 
community are Morningside graduates.  They are uniformly viewed as strong, 
consistent and effective educators. The next dean will need to strengthen and 
extend the engagement of a strong and committed professional alumni cadre in 
the region to the benefit of future generations of educators.

The pursuit of diversity in its student population, leadership and instructional 
corps has been an ongoing and important goal of Morningside College. 
Continuing the diversification of the Morningside student population 
by ethnicity, age group and professional status will rely heavily on the 
accomplishments and the reach of the Walker School of Education.

Currently, the faculties of the Sharon Walker School of Education have all been 
developed differently.  The undergraduate faculty are largely practitioners 
who take very seriously their role in the preparation of a new generation of 
practitioners.  The graduate faculty mirror more directly traditional higher 
education faculty. The adjunct and school practica groups constitute yet another 
grouping. The next Dean of the Walker School of Education will have the task of 
developing and implementing a faculty format that includes a  designated and 
stable cadre of effective adjunct and practicum professors while unifying the 
instructional faculty across program levels.

Morningside College has long been a focus on the marketability of their graduates.  
Very high placement rates for graduates and graduate and professional school 
opportunities are a hallmark of the College. For the Walker School of Education, 
the next dean must continue a focus on the marketability and viability of 
professional educators through the advancement of multiple endorsements.

Additionally, the next Dean of the Sharon Walker School of Education will 
have the opportunity to lead the College in building a strong focus on learner-
centered project-based education. The Walker School of Education is natural for 
this leadership given the curricular presence of learner-centered project-based 
learning in school systems.

New leadership must seek to continue the expansion and extension of the 
reach of the Walker School of Education through exploring the development 
of additional credentials and the exploration of a possible terminal degree, 
building upon the success of the MAT. Increasing the tendency of the Walker 
School of Education to be innovative, working outside of the box and developing 
unique programs marketable beyond the region will be central strategic 
initiatives of a new dean. Reaching beyond state borders will be a necessary 
aspect of this expansion.



THE POSITION

Credentials
Candidates for the position of Dean of the Sharon Walker School of 
Education must possess a terminal degree in education and preferably in 
a field or emphasis important to the school of education or professional 
educator preparation. It is desired that candidates also display 
certification or licensure in a field of teaching or leadership.

Characteristics
Serious candidates for the position of dean must exemplify commitment 
to life-long learning and be highly motivated in their commitment to 
student growth and development. The desire to be fully engaged with 
students is a critical aspect of leadership for this school of education. 
Students and faculty in the Walker School of Education will expect 
a personable professional who is passionate about creating excellent 
professional educators.

Given the many opportunities and expectations for continued growth 
and development, successful candidates should be practical visionaries 
capable of grounding aggressive plans in development processes. Such a 
practical visionary would need the capacity and willingness to work at all 
levels of the enterprise.

Successful candidates should demonstrate the capacity to lead, delegate 
and work as part of a team.  The College expects the dean to be a 
consensus builder and a supportive leader that can enable faculty and 
staff to stretch beyond past work and current capacity.
The dean is expected to be innovative and demonstrate the capacity to 
think and work outside of the box.

Experiences
Candidates should demonstrate P-12 teaching or leadership experience 
as well as significant collegial faculty experience and scholarship. 
Demonstrated higher education leadership and management at least at 
the department chair level is required.

Concrete experiences with accreditation and licensure program approval 
are essential along with proven knowledge and experience building and 
executing formal assessment.
Capacity to engage effectively with stakeholders including AEAs and 
local school systems will be a requirement of the position as well as the 
capacity to engage effectively with state officials, accrediting bodies and 
professional agencies.

Finally, successful candidates are required to demonstrate practical 
knowledge of P-12 teaching with a solid record of innovation and risk taking.



NOMINATIONS & APPLICATIONS

Review of applications will begin immediately and will continue until the position is filled. The desired 
appointment date is February 2020 and the successful candidate will assume his/her new duties on or 
about June 1, 2020. 

For fullest consideration, applicant materials should be received by November 26, 2019. Candidates are 
encouraged to review this Morningside College Search Profile which contains detailed information about 
the College and the position, as well as the application process. The College welcomes the candidacies of 
women and people from underrepresented groups. 

Applications must include a letter of interest, CV, and five professional references with email 
addresses and telephone numbers.  References will not be contacted without prior authorization 
from the applicant. Application materials should be sent electronically (MS Word or PDF) to 
MorningsideDeanEd@agbsearch.com.

Confidential inquiries, nominations, and referrals may be directed to:
Mr. Fred Moore, Executive Search Consultant
Fred.moore@agbsearch.com / 712.299.2544
and 
Dr. Carlton E. Brown, Executive Search Consultant
carlton.brown@agbsearch.com / 912.247.8661

Morningside College believes in and promotes non-discrimination.  It is our policy and practice to 
promote equal opportunities without regard to age, sex, religion, creed, race, color, gender identity, 
sexual orientation, marital status, disability, genetic information, or national origin. 
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